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Ripplevale School is owned and operated by Cavendish Education. 
 
This policy is one of a series of school policies that, taken together, are designed to form a 
comprehensive statement of the school’s aspiration to provide an outstanding education for each of 
its students and of the mechanisms and procedures in place to achieve this. Accordingly, this policy 
should be read alongside these policies. In particular it should be read in conjunction with the policies 
covering equality and diversity, Health and Safety, safeguarding and child protection.   
 
All of these policies have been written, not simply to meet statutory and other requirements, but to 
enable and evidence the work that the whole school is undertaking to ensure the implementation of 
its core values:  
 

Ripplevale School provides a caring learning environment where our 

students make meaningful progress, relative to their individual starting 
points. Our aim is to encourage them to develop appropriate personal, 

social and employable skills enabling them to become confident, 
independent and aspiring young people 
 
While this current policy document may be referred to elsewhere in Ripplevale School documentation, 
including particulars of employment, it is non-contractual. 
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The school’s policies, unless the specific context requires otherwise, the word “parent” is used in terms 
of  Section 576 of the Education Act 1996, which states that a ‘parent’, in relation to a child or young 
person, includes any person who is not a biological parent but who has parental responsibility, or who 
has care of the child. Department for Education guidance Understanding and dealing with issues 
relating to parental responsibility considers a ‘parent’ to include: 

● all biological parents, whether they are married or not 
● any person who, although not a biological parent, has parental responsibility for a child or 

young person - this could be an adoptive parent, a step-parent, guardian or other relative 
● any person who, although not a biological parent and does not have parental responsibility, 

has care of a child or young person 
 
A person typically has care of a child or young person if they are the person with whom the child lives, 
either full or part time and who looks after the child, irrespective of what their biological or legal 
relationship is with the child. 
 
The school employs the services of the following consulting companies to ensure regulatory 
compliance and the implementation of best practice:  
 

● Peninsula BrightHR  
● Peninsula BusinessSafe (Health and Safety)  
● Atlantic Data (DBS)  
● Educare (online CPD) 

 
Ripplevale School is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff, volunteers, pupils and visitors to share this commitment.  
 
All outcomes generated by this document must take account of and seek to contribute to safeguarding 
and promoting the welfare of children and young people at Ripplevale School. 
 
The policy documents of Ripplevale School are revised and published periodically in good faith.  They 
are inevitably subject to revision.  On occasions a significant revision, although promulgated in 
school separately, may have to take effect between the re-publication of a set of policy documents.  
Care should therefore be taken to ensure, by consultation with the Senior Leadership Team, that the 
details of any policy document are still effectively current at a particular moment. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

https://www.gov.uk/government/publications/dealing-with-issues-relating-to-parental-responsibility/understanding-and-dealing-with-issues-relating-to-parental-responsibility
https://www.gov.uk/government/publications/dealing-with-issues-relating-to-parental-responsibility/understanding-and-dealing-with-issues-relating-to-parental-responsibility
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Purpose  
 

The purpose of this policy is to  
• Raise awareness about allergies to all our school community 

• Ensure we provide a safe learning environment for all 
• Give assurance to those children/families with severe allergies that we 

take the management of these seriously. 

  
Aim  

 
We are not a nut-free school but we aim to be as nut-free as we can. It is 
impossible to provide an absolute guarantee that no nuts will be brought onto 

the premises but we will strive to minimise this as much as we can.  
  

Management  
 
We ask that all members of the school community manage the day to day 

application of this policy in the following ways:  
• Parents, carers and staff are requested NOT to send food to school that 

contains nuts. This includes all types of nuts, peanut butter, nutella, 
cereal/chocolate bars and any other food containing nuts.  

• Staff will be alert to any obvious signs of nuts being brought in, but they 
will not inspect all food brought into school.  

• Children that DO bring in food that does contain nuts or nut products will 

be asked to eat that food away from any child with a nut allergy and to 
wash their hands before going to play.  

• If any actual nuts are found, they will be bagged up and sent home and 
this child will be asked to eat lunch away from other children and wash 
their hands before going out to play.  

• Children will be asked NOT to share food.  
• Children will be encouraged to wash hands before and after eating. 

• Some staff are trained in understanding and dealing with Anaphylaxis 
(severe allergic reactions) and will use this training as the need arises. 

•  The school dinner providers will ensure all cooked food is nut-free. 

• Any cooking or food preparation during Food Technology classes will not 
use or contain any nut product.  

 
 
Promotion 

 
The policy will be promoted by:  

• A copy of this policy being made available to all parents and carers.  
• Staff being informed and provided with training opportunities.  
• Children being informed via teachers and support staff.  

• Publication of this policy on the school website.  
• Issue of the policy in the new admission packs. 


