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Ripplevale School is owned and operated by Cavendish Education.

This policy is one of a series of school policies that, taken together, are designed to
form a comprehensive statement of the school’s aspiration to provide an
outstanding education for each of its students and of the mechanisms and
procedures in place to achieve this. Accordingly, this policy should be read
alongside these policies. In particular it should be read in conjunction with the
policies covering equality and diversity, Health and Safety, safeguarding and child
protection.



All of these policies have been written, not simply to meet statutory and other
requirements, but to enable and evidence the work that the whole school is
undertaking to ensure the implementation of its core values:

Ripplevale School provides a caring learning environment where our students make meaningful

progress, relative to their individual starting points. Our aim is to encourage them to develop

appropriate personal, social and employable skills enabling them to become confident,

independent and aspiring young people

While this current policy document may be referred to elsewhere in Ripplevale
School documentation, including particulars of employment, it is non-contractual.

The school’s policies, unless the specific context requires otherwise, the word
“parent” is used in terms of Section 576 of the Education Act 1996, which states
that a ‘parent’, in relation to a child or young person, includes any person who is
not a biological parent but who has parental responsibility, or who has care of the
child. Department for Education guidance Understanding and dealing with issues
relating to parental responsibility considers a ‘parent’ to include:

● all biological parents, whether they are married or not
● any person who, although not a biological parent, has parental

responsibility for a child or young person - this could be an adoptive parent,
a step-parent, guardian or other relative

● any person who, although not a biological parent and does not have parental
responsibility, has care of a child or young person

A person typically has care of a child or young person if they are the person with
whom the child lives, either full or part time and who looks after the child,
irrespective of what their biological or legal relationship is with the child.

The school employs the services of the following consulting companies to ensure
regulatory compliance and the implementation of best practice:

● Peninsula BrightHR
● Peninsula BusinessSafe (Health and Safety)
● Atlantic Data (DBS)
● Educare (online CPD)

Ripplevale School is committed to safeguarding and promoting the welfare of
children and young people and expects all staff, volunteers, pupils and visitors to
share this commitment.

All outcomes generated by this document must take account of and seek to
contribute to safeguarding and promoting the welfare of children and young
people at Ripplevale School.

The policy documents of Ripplevale School are revised and published periodically
in good faith. They are inevitably subject to revision. On occasions a significant
revision, although promulgated in school separately, may have to take effect
between the re-publication of a set of policy documents. Care should therefore be

https://www.gov.uk/government/publications/dealing-with-issues-relating-to-parental-responsibility/understanding-and-dealing-with-issues-relating-to-parental-responsibility
https://www.gov.uk/government/publications/dealing-with-issues-relating-to-parental-responsibility/understanding-and-dealing-with-issues-relating-to-parental-responsibility


taken to ensure, by consultation with the Senior Leadership Team, that the details
of any policy document are still effectively current at a particular moment.
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1. Aims

This policy aims to:

● Provide background information about the pupil premium grant so that all members of

the school community understand its purpose and which pupils are eligible

● Set out how the school will make decisions on pupil premium spending

● Summarise the roles and responsibilities of those involved in managing the pupil premium in

school

2. Legislation and guidance

This policy is based on the Pupil Premium Conditions published by the Department for Education. It

is also based on guidance from the Department for Education (DfE) on virtual school heads’

responsibilities concerning the pupil premium, the Using pupil premium: guidance for school leaders,

Service pupil premium and the Education Endowment Foundation’s pupil premium guide. In

addition, this policy refers to the DfE’s information on what schools should publish online, and

complies with our funding agreement.

3.Purpose of the grant

The pupil premium grant is additional funding allocated to publicly funded schools to raise the

attainment of disadvantaged pupils. The school will use the grant to support these groups, which

comprise pupils with a range of different abilities, to narrow any achievement gaps between them

and their peers. We also recognise that not all pupils eligible for pupil premium funding will have

lower attainment than their peers. In such cases, the grant will be used to help improve pupils’

progress and attainment so that they can reach their full potential.

4. Use of the grant

Evidence suggests that pupil premium spending is most effective when schools use a tiered
approach, targeting spending across 3 areas, with a particular focus on teaching.

1. Teaching

https://www.gov.uk/government/publications/pupil-premium/pupil-premium
https://www.gov.uk/government/publications/the-service-pupil-premium
https://educationendowmentfoundation.org.uk/evidence-summaries/pupil-premium-guide/


Investing in high-quality teaching, for example:

● training and professional development for teachers
● recruitment and retention
● support for teachers early in their careers

2. Targeted academic support

Additional support for some pupils focussed on their specific needs, for example:

● one-to-one tuition
● small group tuition
● speech and language therapy

3. Wider approaches

Support for non-academic issues that impact success in school, such as attendance, behaviour and
social and emotional challenges. For example:

● school breakfast clubs
● counselling or therapies to support emotional health and wellbeing
● help with the cost of educational trips or visits

5. Eligible pupils

The pupil premium is allocated to the school based on the number of eligible pupils in all year

groups. Eligible pupils fall into the categories explained below.

Ever 6 free school meals

Looked after children Pupils who are in the care of, or provided with accommodation by, a local

authority in England or Wales.

Children adopted from care or who have left care

Service pupil premium is additional funding for schools, but it is not based on disadvantage. It has
been combined into pupil premium payments to make it easier for schools to manage their spending.
Funding is for a student with a parent who:

● is serving in HM Forces
● has retired on a pension from the Ministry of Defence

This funding is to help with pastoral support.

6. Roles and responsibilities

The Designated LAC Teacher, Headteacher and senior leadership team are responsible for:

● Keeping this policy up to date, and ensuring that it is implemented across the school

● Ensuring that all school staff are aware of their role in raising the attainment of disadvantaged

pupils and supporting pupils with parents in the armed forces

● Planning pupil premium spending and keeping this under constant review, using an evidence-based

approach and working with virtual school heads where appropriate

https://www.gov.uk/government/publications/the-service-pupil-premium


●Monitoring the attainment and progress of pupils eligible for the pupil premium to assess the

impact of the school’s use of the funding

● Reporting on the impact of pupil premium spending to the governing board on an ongoing basis

● Publishing information on the school’s use of the pupil premium on the school website, as required

by our funding agreement and in line with guidance from the DfE

● Providing relevant training for staff, as necessary, on supporting disadvantaged pupils and raising

attainment

Governors

The governing board is responsible for:

● Holding the headteacher to account for the implementation of this policy

● Ensuring the school is using pupil premium funding appropriately, in line with the rules set out in

the conditions of grant

●Monitoring the attainment and progress of pupils eligible for the pupil premium, in conjunction

with the headteacher, to assess the impact and effectiveness of the school’s use of the funding

●Monitoring whether the school is ensuring value for money in its use of the pupil premium

● Challenging the headteacher to use the pupil premium in the most effective way

● Setting the school’s ethos and values around supporting disadvantaged members of the school

community

Other school staff

All school staff are responsible for:

● Implementing this policy on a day-to-day basis

● Setting high expectations for all pupils, including those eligible for the pupil premium

● Identifying pupils whose attainment is not improving in response to interventions funded by the

pupil premium, and highlighting these individuals to the senior leadership team

● Sharing insights into effective practice with other school staff

Virtual school heads

Virtual school heads are responsible for managing pupil premium funding for children looked after by

a local authority, and allocating it to schools. Their responsibilities include, but are not limited to: ●
Identifying the eligible looked after children and informing the local authority

●Making sure methods for allocating and spending ensure that looked after children benefit without

delay

●Working with each looked after child’s educational setting to put together a personal education

plan, agree how pupil premium funding will be spent to the meet the need identified in this plan,

and ensure the funding is spent in this way



● Demonstrating how pupil premium funding is raising the achievement of looked after children

Virtual school heads are in charge of promoting the educational achievement of all the children

looked after by the local authority they work for.


